npower Complement

HUMAN RESOURCE COMPLEMENT

CALENDAR YEAR: 2026
u QUARTER: 2
ITY: LAPU-LAPU CITY
ointment or Empl Compensation and Other Benefits
intment or Employment Rirabar p r Bene _
Salaries and Wages Other Monetary Benefits

646

o= 78,208,208.79 95,421,694.50 173,629,903.29
1tract of Service 3733 148,562,119.20 148,562,119.20

860 35,949,464.31 43,199,309.80 79,148,774.11

Total 5,328 262,719,792.30 138,621,004.30 401,340,796.60

Slphe™>

DENNIS A. CALVO, MPA

Irce Management Officer

Sl
HELEN G. DUNGOG

Accdq" ntbnt

S [lNED)

MA. CYNTHIA "CINDI" K. CHB{IG

Local Chief Executive

'sonnel are those whose employment in the government is in accordance with a special contract to undertake a specific work or job, requiring special or technical skills not available in the

f, to be accomplished within a specific period, which in no case shall exceed one year, and pérforms or accomplishes the specific work or job, under his own responsibility with a minimum of
ervision from the hiring agency. (Source: PRESIDENTIAL DECREE No. 807 October 6, 1975)
vices/Job Orders are employees whose services rendered are not considered governments services and do not enjoy the benefits enjoyed by government employees. The job order covers
rrmittent job of short duration not exceeding six months on a daily basis. (Source: Omnibus Rules Implementing Book V of E.O. No. 292 and Other Pertinent Civif Service Laws)




